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Learning goals

The first half of the course covers the core micro-economics of labor. The second half covers
problems confronting the U.S. and other labor markets, some macro-economic in nature. The
material covered will be more empirical than theoretical. Fixed effects panel estimation and
instrumental variables will be essential econometric procedures that will arise frequently. The course
aims both to convey the state of knowledge about labor economics and equip students with the
tools to examine future developments critically.

Readings

Most of the articles are linked to the Word version of this document. Parts of the graduate text
Labor Economics (2™ edition), by Pierre Cahuc, Stéphane Carcillo and André Zylberberg, are relevant
for the course, especially for students more interested in theory. The book website has
downloadable slides: http://www.labor-economics.org. It is also useful to skim through an
undergraduate textbook, such as Labor Economics by George Borjas, to get an idea of topics not
covered in the course.

Assessment
1. Summaries of articles (six) 12%  Due Tuesdays: 13, 20, 27 Sep; 4, 18 Oct; 8, 22 Nov
2. Problem sets (three) 15%  Due Tuesdays: 11, 25 Oct; 15 Now.
3. Midterm exam 30%  Friday 28 October in class
4. Final exam 35%
5. Class participation, including 8%
oral presentation of a paper 100%

The summaries should be of empirical articles on the reading list not discussed in class, or of those
parts of empirical articles discussed in class that were not discussed. The focus should be on the
problems encountered in estimation, the methods used to circumvent the problems, an assessment
of whether the methods were successful, and a summary of what was learned. Relevant equations
should be given, but don’t waste time typing them (but do not cut and paste them either, write them
out by hand). The summaries may be in outline or note form and may be hand-written. The articles
to be summarized represent the minimum number of articles that should be read by the student.

Class Meetings
I will miss class September 20, 23, 30: we will make up these classes, probably by beginning the
Friday classes at 9.15 for a few weeks. I will also be absent the day of the midterm, October 28.

Integrity
Note Rutgers’ integtity policy at academicintegrity.rutgers.edu/policy-on-academic-integrity.
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